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Hokie Wellness Goals: 
Increase awareness of health risks  
Promote healthy and well-balanced lifestyles  
Provide opportunities for lifestyle change   
Foster an environment that promotes health 

  Look for a redesigned website, health screenings, flu shots,  
walking clubs, seminars, and the bi-annual Wellness Benefits Fair  
coming October 13, 2009.  Be a Healthy Hokie! 

Performance evaluations 
for staff employees will be 
due in HR on October 
14th.  The HR 
representative in your area 
will schedule training for 
supervisors on completion 
of the new P112, establish 
a timetable for submission 
of draft evaluations and 
coordinate the review and 
finalization of evaluation 
ratings.  Please work 
closely with your HR 
representative to meet the 
deadlines established in 
your area.   Remember to 
send HR the original signed 
copy of the evaluation. 
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  Hokie Wellness is an employee and retiree wellness initiative newly designed to offer a variety 
of programs to enhance the health and well-being of Virginia Tech faculty, staff, and 
retirees.  Hokie Wellness directly supports Goal 3 of the University Strategic Plan, Foundation 
Strategies “to promote the health and welfare of the university community”.   
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In response to specific 
feedback about the HR 
website, a number of 
enhancements have been 
made, such as: 
 

Redesigned  homepage 

New online tuition 
waiver process 

Videos for numerous 
training sessions 
including Retirement & 
Identity Theft 

Updated links & 
additional resources 

 

More changes are planned 
and in development.  
Please check back often to 
see the latest updates and 
find even more useful and 
relevant information. 

 Any employee hired or rehired on or after July 1, 2009 will need to satisfy a one year waiting 
period before being eligible for VSDP short-term disability benefits.  This waiting period is for 
new employees only —current employees, hired  prior to July 1, 2009 have immediate access 
to the benefit.   
  Any employee hired or rehired  on or after July 1, 2009 who is eligible for VSDP will receive 
no more than 60% of their creditable compensation for the first 60 months of continuous 
employment with the state.   This is for new employees only—current employees hired prior to 
July 1, 2009 will continue to have the gradual reduction from 100%, 80% and 60%.  
  Any employee who returns to work on or after July 1, 2009 and then goes back out on short 
term disability for the same condition within 45 days of being back at work will continue on the 
same claim.  This is a change from the 14-day policy previously in place.  This change will 
apply to all employees. 

  For the past few months, individuals throughout the University have been evaluating and 
revamping the process by which new employees are introduced and brought into the Virginia 
Tech culture and environment.  Starting July 20th, the culmination of all their efforts will begin to 
take shape.  Below are some of the changes to be aware of: 

Orientation for new employees will now be a full day event, 8:30am – 4:30pm, at the Inn 
(lunch is not provided) 
Orientation will be a combined event for faculty and staff 
At the discretion of the department, wage employees are welcome and encouraged to 
attend the first two hours of orientation (8:30am – 10:30am) 
Orientation will only be offered twice a month, except during late July and early August (see 
http://www.hr.vt.edu/orientation/index.html for a complete schedule) 
New employees are strongly encouraged to complete pre-hire paperwork before orientation 
(pre-hire paperwork can be found at http://www.hr.vt.edu/orientation/index.html). 

For additional information, please contact the HR Service Center at (540) 231-9331. 

VSDP Changes have Greatest Impact 

 on Employees Hired After July 1 

ONBOARDINGñThe New Look of Orientation Begins  

Hokie Wellness: VTõs New Wellness Initiative  

http://www.hr.vt.edu/orientation/index.html
http://www.hr.vt.edu/orientation/index.html
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  On June 10, Governor Kaine signed an Executive Order directed at 
improving energy efficiency and reducing the environmental impact of state 
government.  Agencies are encouraged to further reduce energy 
consumption and costs through a variety of methods including support of 
employee telework.  In addition to the related information available through 
Virginia Tech Work/Life Resources, VT’s Alternative Transportation Program 
promotes transportation options (e.g. bicycling, walking, vanpooling, 
carpooling, riding transit).  More information can be found at http://

www.facilities.vt.edu/ot/alternative and at  http://www.worklife.vt.edu/alt_work_opt/

People Admin: Online 
Applicant Tracking System 

 

Thursday, Aug. 13, 2-4 

Thursday, Sept. 10, 2-4 

Thursday, Oct. 8, 2-4 

Thursday, Nov. 12, 2-4 

Thursday, Dec. 10, 2-4 

Successful Interviewing 
Thursday, July 23, 9 - 12 

Friday, Aug. 21, 1-4 

Monday, Sept. 14 , 9-12 

Tuesday, Nov. 10,  1-4 
 

All Classes will be held at Southgate 
Center.   Register online at 
www.training.hr.vt.edu 

  HR is proud of our colleagues’ recent accomplishments.  From left to right: Jim 
Richardson, Stacey Poertner, Becky Moore, (All Received the Customer Service 
Certification); Angie King, April Lucas (Both Received their PHR Certification); Peggy   
Bowden (Leadership Excellence Certification); Kristy Mobley (VT Bachelor of Science 
in Wildlife)  Susan Williams (hosted the International Dual Career Conference); Pat 
Burton (keynote speaker at the EASNA Conference); Brandi Barnett (Supervision & 
Leadership Certification)   Not pictured:  Cathy Petry & Theresa Reed (Customer 
Service Certification), Amy Hogan (appointed member of VT’s  AP Faculty 
Commission); Terri Tishman (elected President of IAAP) 

KUDOs ! 

 University Organizational & Professional Development  

Departments Merge 

  On April 1, University Organizational Development and University Professional 
Development merged to become University Organizational and Professional 
Development (UOPD).  The new unit is under the direction of Mekeisha Williams.  
UOPD supports a full range of employee and organizational development needs by 
providing succession planning, executive and professional development, and 
consulting services all under one umbrella.  We offer a variety of programs that 
include Leadership Development, Customer Service, Computer Software Training, 
and programs designed for all faculty and staff.  We also provide consulting services 
customized to meet the needs of your college or department. UOPD is proud to 
announce the implementation of a new event and training registration system 
beginning in the fall semester 2009.  The new system will allow VT employees to 
browse a catalog of courses, workshops, and other development opportunities 
sponsored by UOPD and other University departments.  Participants will be able to 
register for events, track training and maintain a transcript of courses taken with the 
new CourseWhere™ system.  The new Fall schedule of UOPD programs will be 
available  August 17.  Please visit our website for more information at www.uopd.vt.edu. 

Flexible Work Options at Virginia Tech 

  

  After careful deliberation, three 
vendors, Fidelity Investments, TIAA
-CREF, and VALIC were awarded 
contracts to provide   403(b) 
products and services to University 
employees.  As of  October 1, 2009, 
these three  vendors will be the 
only vendors authorized to receive 
individual   403(b) contributions.   
  If you currently are a 403(b) 
participant with Fidelity, TIAA-
CREF, or VALIC, your contributions 
will continue and no action is 
needed on your part.   
  If you are currently participating 
with one of the 403(b) vendors 
that was not selected as an 
ongoing vendor, you do not have 
to move any funds from that 
vendor; however, you would need 
to execute a new salary reduction 
agreement with one of the three 
approved vendors to continue 403
(b) contributions beginning 
October 1, 2009. 
   The 403(b) program can be an 
integral part of overall personal 
planning and you are encouraged 
to use and/or continue to use 
these programs in your individual 
plans.  If you need more 
information, wish to enroll in a 403
(b) plan for the first time or wish to 
make changes, please contact the 
HR Service Center, 231-9331.  

HIRING  

WORKSHOPS  

403(b) Vendors             

Announced 

http://www.facilities.vt.edu/ot/alternative/bike.asp
http://www.worklife.vt.edu/alt_work_opt/alt_work_opt_tele.html
http://www.uopd.vt.edu

